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tlSI OF VACANI POSITIONS os oflOCI9,EEE202i!)

NAI{RIA+SP Fonr03 RevO6

,@ wwlt are a hG!

APPIICATIOII GENERAL GUIDELIIIES

1. All qualilied applkants are invited to cmail at hrm$ecruitmertt@namria.goY.ph the origiml scanr€d co9ies of the following

application doorrnents (per position applied br)

a. Aeplication |€ttEr, indicattng the vacart pGimn beirE applied for and its con€sponding itetn number addressed to:

Uccc. PErER tr. TIAXGCO' PbD' CESO I
Administntor, ArtlIlA

b. koperly aacomdi*ed Persond frata Sih€et (CS Form 212 Revised 2017); tlAIrlRIA emdoyees are required to update their Eledmic PDs

(EPDS) accoum

c. Wo* E&edene SI|€€I (CSC Form No. 212 Attadment - Wort Experience Stteet) (csc.go\'.ph)

d. Trrc (2) recflt IndMdual pe ormanco Commitmnt and R6rt€w (IPCR) Folm or its equivalent (fu. go\r'emrnent employees); aM

e. Odler lpplicatlon Doormdrts

e.1) Certficates of TrdinirEs
Attended;

e.2) Certificate/s of Pre'/ious
Erndoyment;

e.3) Authentcated @rtifi€ate of Bigibility
is$ed by the CSC or cEsB (6 neeffi);

e.4) Valid Profeaional Lice'xse issred by

PRqSqMARINIy' authorized regulatory
agencies (as needed);

e.5) College Diplnna and TrdrEoiE of Recor6 CIoR);

e.6) S€rvice Record (for qo\remrnert emdoyees); and

e.7) Certificate of Atyad/ Recoqnition confened by

M RIA ard odler recognized and pi€stigixs awarding

bodies.

4. The email $bject or tide *rall follorry this fonnat: APPTICATIO FOR <FOISITIO TITIE>-<rTEI
ItUITtBER>_<DiviCon/Brandr><Full iame of ApDlica > (e.g. APPUCAION FOR ADMINISTRATIVE OFFICER II-NAMRIAIADOF2-17-

2005_AD/5SB Maria Natividad)

5. Or y applicatio{6 cJbrnitH on time ard with OOIIPIITE lXrCIr}lEIfTAnY REQITIRE}IE TS $all be orid€rcd.

7. The $brnitted application dooJrnents (hard and electonic odes) Slall be sdely used fo. rectuifiEnt purposG and sflall be Etallr€d for a

period of one (1) y6ar; afterwarG, tf€y $Ell be disposed of in acco.6nce with apdicaue lalrs and office regulatioos.

A. DEADUTT OF APPUCATIO I f\?I ) 1)f?3

For queries, applicants rnay contact HRMS at 88105458

*hrr ant to & lic tlo. 0Z s- 2014,
en@uagd b adr dti

ATTY. JESSIE ]rl. RACIHO
chief, AdminisffiivE oiviCon

PETER PhD, CESO r
Admin istrator

2023-OO5 (GISilB and H

APPBDVED FOR RBI.ICAIlot{
I'BULLETIII BOARD

an tf Ln.girrll t 6.

Arkr
Mrt eya.

IE

J.Uarrral G r8Y [rot

O NEr^rsPAPE R

Dorxen

2. Tt|e original ard pffipy of the scanned docurnots $all be presented br HR authenticauoo upon l€qucst of the HR Officcr.

2.a The ptptocopy of doorrnents $lall be placed in a long b.own env€lope wittr ttro Application Chcddist (See posfing atfadlment)

3. Er(ternal apdicants $all dorvnload and a@rnplish the fDgakanfs Qualffl(ation foml
(htE://www.namna.gov.ph/downloa@hr/apdicantqualmcatiorform.xls() and email it, in excel format alonq with the required dooJrnents.

G. The Scanned dcurEntary r€quiremerts submitted $lall only be used for the pcition apdied for. A rnaximum of three (3) positions can be

apdied by the apdicants.
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Map your Future with us!

The I,IATIOI{AL MAPPITG and RESOT RCE INFORI4AIION AUTTIORITY (M}.iRIA) an atbdled qo\rernrEnt agency d Ule Depaffiiert of
Eryironment and tlatural Resources (DENR) is mardaH to ad a6 the "Central Mapping and ResourB Infonnation &Enqf d the govemmenL

Our vision is to be tl|e center of ocellence, building a geoQatialty-empowerd Philippines.

LISTOF YAG IfT Pi(}$rIO S6of OCIOBER 2OZ,
GEOSPATIAL I'{FORMATION SYSTEMS MANAGEI,IE T BRAI{CH 5 va€ant Pcition sGISI,IB

'#
Elhibility

Ptc. o,
Aralgn nintEdu6tim

Relevant
Experbme

Ralevant
Tnining

$Lry
Gr.de

B6i:
S.Lry p.r

Iordr
Requirllr!€Irtib. POSfitot{

t nl$re lt |r|
lo.

G€oq6tial
InfonrBtiolr

Sewicaa Divis*m
(GED)

TrYo (2) years d
dcva,t

e@fieice

Erglt (8)
hoors lebrait

trahing

CSC t{ininurn
RequirdrcrR

8.cheb/s
deqfle reldant

to tsre Fb

NlMRIA&
MPXS3-3-

1998 /
Irar'tRI a-
itN3+

19!}a

5G 18
PtIP

s,725.fi
Iwo (2)

HGdb PEductioi
S9..i.list IU

Tdrnkal
CompeEidcs

rqlulrld
Has dE afrih'V b Darfiorfl/Greorte tedrnl|al dnpcbrd€a o.|: 1) ll€d'L Prldudix| 2) Idoflnatfoi, Educ.tior! and

corrtmuntcatio|r (IEc) and Pe.hcrlhlp ilar4Eticrtt 3) clirrt scrrice a) Gco.n tcs Tlairiil|g l,lan gE tEttt 5) lrd|iltne

Job D€aariptin:

Prepar6 guire questix6 and/6 ki.trrE nEterhb needed durirE medb inteflieryr oa M}IRIA ofrciab
PrduaE and edts rn€dia matE ials prcaared by ff lwfrrs
Guires and €oades audilYis5l medla prodt dioo strfi
Perfurms advanced photograptry aid videograptry and is ptficient with trEix graphic saitware padag€s
preoares kiefing materiab or prEserHiois fur u6e during preas aoiferences and media bridngs ulng amropriate s*vrare
l,loriibrs the overall nlarEqErnert d an IEC and parrEr$ip roirct by dgEnbng ard miking ttE resoorces lvisdy

I(hrtifies isstes arld cDocenE UEt need to be addrcased in m6naging an IEC and parfErsttip p@jd and recdrrnends albmatve courscs d

10. coodrrds oo.dar incpedion d \remre and/or dry run

11. fsui$€s linLges ard natrorts Yrith drl€r MfiRIA unitsy'agEncirdgar*ato.is
12. Con<EfiralEes progGab for eveits and ldivl'tj€s
13. Conceptralhes sl/stein apdirtim for ttle dalivery of effcient g€o6patiitl infornatbn serv*Es

14. Anaies and p'€p.res rcports relevam b dk rt s€rvi:es (ie., sahs rcporB, dicm pnfile, di.Ylt p{ttedion, and rEeds ass€ssfttent €ports)

15. ServEs as r€sourEa persoal olr ,tEp sales oper*ins rlunaggll€tt
tE. k€parEs ard pada96 FainirE p.op@b, Hernoradtun of Agr€dncnt/ferfiE of Raiereie, nnd dEr doo.lln€rts neclssary fur tie

17. As9*s in planning, monibing, and e\raluattlE ardivdl proircts and activiti6
18. Mrms odEr rdaH bd(' as may be desr|ed rEc€ssary to (any olit ttle abor€rnentioned adiviti?ls.

1. Guires and coaches publiGtiohs and nEdia latr

Prepares speed€s, messa96, talking pdnts, ard adivity/event ssi9ts

of tie Grc;

1

Fo(lr (4)

training

CS kof€sgirEl
Seco.ld ta/el

Eiliulity

Geogatial
Info.mation and
Communiaatiotrs

Tednotogy
DiviJon (GICID)

BadElo/s
degree rds/ant

to uE Fb

fte (1) ye.r d
rde\,ant

oeert€nce

ttlP
35,519.m

GC l,lininun
Raquircrnert

Itrr.tRlA&
cTHr2{-
m8l

N I.lRu&
c[xr2-3-

19S

sG 15

Two (2)
Coanpsbr

l4aintcianc
T€dnologirt II

ltl.lFB 4) O.ta Sase/SFtarn H.lr.g.rEit 5) Agglkadon Derllogftent

Ha$ lrE.tiliv lD
}lan4Ear|€it and

p.rfo.rr/q€dtr ffil dllP# olr: 1) I ortndon .od Ca'IfimLation Tcdlnology (ICT) Rcao{rta
p@ ba'a tGdrnbl qrpcEndca (,|t 2) D.LDd adl4 up ad Int!€Lt'.tiro 3) sylne'n RG.G6tdl and

Tedrnkal
Cornpateocils

rcqui.Ed

1. Conduds prerentire and cDfiedi,e maintenance of ICT resoorces

2. As$sB in th€ lnonibring and exaluating of ICT resouraEs. projeats ard adn/iti€s.

In$alb, rrloiitDrt adrninBters ard s€orr€s tie n€tvro.k systlrn atd.arl6ICT rt5ources and their performance'

Opere wod pro@sing, grEadsheet ard altrcr data ocoding sdttYare

Coflecrs rcT relaEd data for Ele lnformatirl Systdn Smgt kograrn (ISSP)

Morms oBler relahd tasfs as rEy te d€enPd necesry to carry out the aboaernerttioned adtvittcs'

b Desqiriro:

RA 1080

G€ospatlal
Infodnatim and
Coanmuni@tioos

Te(flmbqy
Oivi5on (GICTD)

Four (4)
of rel6,art

training

Badelo/s
degr€€ in

EEirle€rinq
rel€vart to tlle

,ob

Or€ (1) )€ar of
rele\rdnt

oQerience

CSC l/lininun
tl€quigll€,|t

PHP

39,672-0/)
olE (l)

Er{inaar II
A|'tRlA}

ENG2-2+
19118

Oitabe/Svltarn Dc$gn 5) APplication Dclr€lopme.lt

Communistintand (rcr)T€driElogvIntbrmationtectnicalb competeiciesttE atility eerfofln/
andResearchBuiH- ardDatab€se IntEgr.tion 3) systlrnbask 2l UPcoanpeEfijeaHaaEggneot

4)

T€.tnkal
CofifaterELs

rrquar€d

leads in the mainbrBnce and irsllatbo .f ICT resourtes

As{sts in the moaibrirE ard e\61[rating oa ICT re5ourE6, pro]S ard adivitjes'

Instalb, ,nonibrt adninisbrs and seaut6 Ule nchrorft rylEn and drcr ICT l! ourc€s and ttEit p€lfolrrlance

5. OFrates word focesing, greadslEet and alr€r data eicodirE sfrvrare

6. colEds IcT rdd data fo. tt|e Infurmattm syd.rn str6tegic Progrdm (IssP)

T. Ferfurms drter relat4d d(s as rnay be de€rned nc6ary to carry od tlte aboveriettio'Ed adivitjes'

1. Condu6 pr6€nt e and conecbve mairteiance of ICT rcsolraes

3.

3

*rr OTHI|G FOfLOrrflS.tr

CS Prfts,ld
Second Level

Elitibility

2

sG 16

1)
technkal

Job Hpti,l:
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Map your Future with us!

ThE NATIONAL MAPPft.IG Ard RESOURCE INFORJVIATIOI{ AUT}IORITY (}'IAi'IRIA) AN Atdled gOVEMMENt AgENCY d Tle DEPATIIIIeNT Of

Environment and Naturdl Resourr€s (DENR) is mandated to act as the 'Cent-al Mapping and Resource Information AgEncy" of ttE govemment.

Our visbn is to be the enter of e)(ellenae, buiHirE a gieospatially-empowered Philippines.

LISTOF VAOAI{T POSrIIO asof OCTOBER 2O2:t
HYDROGRAPHY BRAI{CH (HB)-(1)vacant Posi6on/s

xo. POS|TtO
thlq{e lbm

tao.

Salary

Grade

gilic
S.lary Fr

Ior r
RequirslEnt Educltion

R.ld.nt
E4erince

RoL{ant
Training

EligiUlity
PLc. of

Ardgnlttllt

1

OrE (1)
C.artogr.pher I

MI.IRIA}
cGRl-12-

1998

P}IP
17,553.00

CSC l.linimum
Req'iremeot

completbn of
tro (2) )ears

stdi6 in

@flege or HiJh
Sdlod GraduaE

with rdevart
\.ocattonay

trade cou6e

tlon€ RequarEd
None

Required

cs $b-
PioftsgixEl
First Level
EigMrty/

Cdtographer
(l,lc 10 s.

2013)

autical GErting
Divisioo (NCD)

Tedrnical
C.omp€teocies

Equirld
His t lc aulity tD Frtorrn/exaott! EdlniEal cortpetafi<i6 on: 1) raauti(.l Cattogr.PhY

Job lr€sc.iption:

1- Has kno{ledge of IHO O€rt Standards and Specifications.

2. ldentifies, vertfhs ard appl*,s dErt co.t€dints.
3. Pro@ re baddrop and produoes ini& \,ealDr dErL
4. GaBErs data ard navigdkral inbnrEdo.l apolkat e to d|art comfrhixl and/ot updating'

5. klo{rs how b convst ffe furmaE toan paper 6alt b Et{C

6.Ideidfies noG€asentblfr rr€s on tt€ papet dErtto be deLted on tie E C.

7. O€abs cell bouxbry.
8. Sets metadata obieds
9. Ferfum oBler rdaH tad6 as deemed tEcessary by the divigirt di€f/imriediaE s,pe.visd

:ri x(rfflJ c FolrollS *tr

sG 06



# APPTICATION CHECKTIST # APPTICATION CHECKTIST

NAM RIA.RSP.FOTM()4 RCVO2 NAIII RH-RSP-FormO4 Rev02

Ciheddist shall be submitted b HRMS for their verificaUon

1. Application Letter (indicating the position being applied
for and its corresponding item number)

PERSONAL DATA SHEET (PDS) (CS Form2l2 Revised
2017); csc.gov.ph

Work Experience Sheet (CSC Form No. 212)x
(csc.gov.ph)

Photocopies of two (2) recent IndMdual Performance
Commitrnent and ReMew (IPCR) Form (for govemment
employees)

Photocopies of the following:

2.

3.

4.

5.

5.1

5.3

College/High sdrool
Diploma

Valid Professional
Regulation
Commirsion (PRC)

License*

5.5 Certificate/s of
hevious
Employment*

5.7 Certificates of
Trainings Attended*

5.7.1 Applicanfs Qualification
form (for Outsider)

* If applicable

5.2 Transoipt of
Records CIOR)

5.4 CSC -
Authenticated
Career Service
Bigibility*

5.6 Service Record*

5.8 Certificate of
Award/ Recognition
onfened by
recognized and
prestigious
awarding bodies *

HRMS (stgnaturd

Cheddist shall be submithd to HRfiS for tieir veriftcation

1. Application letter (indicating the position being applied
for and its conesponding item number)

PERSONAL DATA SHEET (PDS) (CS Form2l2 Revised

2017); csc.gov.ph

Work Experience Sheet (CSC Form No. 212)*
(csc.gov.ph)

Photocopies of two (2) recent IndMdual Performance
Commitrnent and Review (IPCR) Form (for government
employees)

Photocopies of the following:

2.

3.

4.

5.

5.1

5.3

College/High rhool
Diploma

Valid Professional
Regulation
Commission (PRC)

License*

5.5 Certificate/s of
Previous Employment*

5.7 Certificates of
Trainings Attended*

5.7.t Applicanfs Qualification
form (for Outsider)

* If applicable

5.2 Tranrript of
Records OOR)

5.4 CSC -
AuthenUcated
Career Service
Eligibility*

5.6 Service Record*

5.8 Certificate of
Award/
Recognition
confened by
recognized and
prestigious
awarding bodies

HRMS (signature)

E
E

E
E

E
tl

E


